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Marriott International's commitment to its communities, the
environment and responsible business helps propel our vision to be the

WORLD'S FAVORITE TRAVEL COMPANY.
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* Figures reflect managed and franchised properties.

MARRIOTT'S WOMEN’S LEADERSHIP DEVELOPMENT INITIATIVE

15-YEAR ANNIVERSARY

The Ritz-Carlton® developed skills-based training
benefiting 15,000 youth since 2009

Courtyard by Marriott® sets goal to

engage with 10,000 students, teachers and
administrators in 3 years
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*China Hospitality Education Initiative is a program of The J. Willard and Alice S. Marriott Foundation.

Marriott’s European Hotels plan to
create 20,000 career opportunities for youth by 2020
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Unless otherwise noted, these highlights are based on data from Marriott's 2014 fiscal year and reflect the operational performance of our company-operated properties, which
include owned, leased and managed properties, and exclude rooms from franchised, franchised unconsolidated joint ventures and timeshare properties.

For more details on these results, visit: www.marriott.com/SustainabilityReport




